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This Obama
Portrait, by
artist Joel
Washington, was
displayed at the
Black History
Month Art Fair
last month. The
painting is titled
“Eletrick Obama”
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ow,

w e
are already
mid-way
through
the spring
semester!
As we approach day light sav-
ings time I want to take a little
time to reflect upon Black His-
tory Month. This year, the Of-
fice of Mentoring Services and
Leadership Development part-
nered with the African Ameri-
can Arts Institute to put on
the “Black History Art Fair.”
Members from the IU and
Bloomington community took
advantage of the opportunity
to showcase their talents. Art-
ists such as Wayne Manns, Joel
Washington, Soul Revue, the
African-American Dance Com-
pany, and several others par-
ticipated in the event. I want
to thank everyone for coming
out to support the program.
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Editors: La-Tisha Plummer
Executive Director: Patrick D. Smith
Eigenmann Hall South- 602

1900 E . Tenth St.

Bloomington, IN 47406

a few good men

he Men of Color Leadership Insti-
tute is a student organization that
prides itself on creating opportunities for
men of color on the IU campus and the
Bloomington community. Not only do
these young men hold the nine objectives
that govern their organization in high re-
gard they also understand the need to
expand them beyond the campus to ben-
efit the future leaders of IU Bloomington
campus with the MOCLI Mentoring Pro-
gram at New Technology High School.
New Technology High School is a proj-
ect based learning institute that opened
its doors for the first time this year in
Bloomington, Indiana. The MOCLI
saw this as an opportunity to expand
their services to the community at large.
“It’s the school’s inaugural year so

they only have a freshman class,” Dion
Northern, Senior Telecommunications ma-
jor here at IUB and president of the MOCLI
said, “that means they don’t have anyone
else to model after.” And this is where the
MOCLI stepped in to provide that guidance.
“Our first project is going to be a
collage,” Northern said, “it will give the
mentors and the protégés a chance to bond.”
“We are also looking to expand

the program to both Bloomington South
and North High Schools.” Northern said.

Participants of
this year’s Men of
Color Leadership
Conierence pose for a
group piclure.
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Annual
Women of Color
Leadership Conference

The Progression of Women in the 21st Century:
Higher Education, Health and Politics

When: April 3rd and 4th
Where: Kelley School of Business

in the Graduate and Executive
Education Center

Speakers include:
Dr. Virginia A. Caine

Director of Marion County Dept. of Health and Associate Professor in the Division of
Infectious Diseases at Indiana University

Judge Valeri Haughton

Monroe County Circuit Court

Wakisha Malone

Academic Advisor and Groups Student Support Services Indiana University

Contact Veronica Hites for all registration questions:

avcdas@indiana.edu/812.856.5748

Registration Prices
COLLEGE STUDENTS:$25 TUB STUDENTS:$20
UNIVERSITY AND COMMUNITY PROFESSIONALS:$50
HIGH SCHOOL STUDENTS:$15

Office of the Vice President for
Diversity, Equity, and Multicultural Affairs




